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CleanMax

POWERING SUSTAINABILITY

Health and Safety Policy

CleanMax’s vision is to be the sustainability partner of choice for private users. We believe
that good Health and Safety performance is key to ensure sustainable business and is an
integral part in our business decisions. According to us, all injuries, incidents and losses are
preventable and we emphasize on the importance of our HSE code of conduct while dealing
with stakeholders.

We encourage everyone to continuously improve standards of the Health and Safety to attain
and exceedbenchmarked standards.

CleanMax’s Health and Safety Policy Aims -

e Safe andhealthy working conditionsforthe e Resolutely investigating health & safety

prevention of work-related injury, ill health
and wellbeing of all concerned parties
/stakeholders.

Developing knowledge and skill among
employees, contractors/and vendors to
demonstrate their responsibility in achie-
ving safety practices.

Continuously striving to identify, assess and
manage our occupational hazards/risks
through regular monitoring and manage-
ment review along with consultation and
participation of workers or representatives
inthe process.

Continuously improve our Health and
Safety performance by identifying oppor-
tunities, setting goals & objectives, main-
taining standards, and providing adequate
resources.

Ensuring that Health & Safety measures are
considered in the procurement of all our
products and services, and the manage-
ment of all our assets.

incidents and communicating any lessons
learned across CleanMax.

Eliminating, minimizing or controlling the
occupational health safety hazards and
risks.

Complying with required all statutory and
other codes of practice requirements that
concernHealthand Safety.

Undertaking regular audits and reviews to
ensure that our health & safety manage-
ment system is effective and that our
projects are implementing all relevant
requirements.

Ensure communication of Health and
Safety Policy and relevant standards to all
stakeholders.
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